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ROTARY DISTRICT 5330 POSITION DESCRIPTIONS 

 

Executive Committee & Staff 

1. District Governor 

The role of District Governor (DG) is one of Rotary’s highest levels of volunteer 
leadership and carries both significant responsibility and deep opportunity for service. 
The Governor serves as an officer of Rotary International and is assigned to lead and 
support all clubs within a defined geographic district for a one-year term beginning July 
1. In this role, the Governor represents the President and Board of Rotary International, 
ensures district and club alignment with Rotary’s constitutional documents and policies, 
and works to strengthen clubs so they can better fulfill the Object of Rotary. The position 
is defined within the RI Constitution and Bylaws and further guided by the Manual of 
Procedure and Rotary Code of Policies. 

The District Governor’s core responsibility is to support and strengthen Rotary clubs. 
Healthy and vibrant clubs are the foundation of Rotary, and the Governor’s primary task 
is to help all clubs succeed. This includes visiting each club during the first six months of 
the Rotary year, fostering effective leadership, encouraging goal setting and strategic 
planning, promoting the use of Rotary Club Central, monitoring membership trends, 
supporting new club development, and working to ensure that clubs operate in 
accordance with Rotary’s constitutional framework. The Governor works closely with 
assistant governors, district committee chairs, and other district leaders to provide 
coaching and resources, and to help clubs adapt to changing community needs. The 
Governor emphasizes strategic alignment, measurable goals, and annual reviews as 
key components of club and district health and growth. 

The District Governor is also responsible for leading and coordinating the district’s 
leadership structure. This includes appointing leaders and committee chairs to key 
district positions while working collaboratively with the District Governor Line — the 
Immediate Past District Governor (IPDG), District Governor-Elect (DGE), District 
Governor-Nominee (DGN), and District Governor-Nominee Designate (DGND) — to 
ensure continuity of leadership across multiple years. The Governor presides over 
district meetings and oversees events such as the District Conference and Foundation 
Event. The District Governor-Elect presides over the District Training Assembly, the 
Presidents-Elect Learning Seminar (PELS), and the Pre-PELS event. These events are 
not merely ceremonial; they are critical for equipping club leaders and sustaining district 
vitality. 

Support of The Rotary Foundation is another central responsibility. The Governor 
promotes participation in the Annual Fund, PolioPlus, and other Foundation initiatives, 
encourages responsible grant stewardship, and works with the District Rotary 
Foundation Chair to ensure compliance with Foundation requirements. Because 
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Foundation grants involve financial oversight and public trust, the Governor plays a key 
role in reinforcing accountability and ethical stewardship, consistent with Rotary policy 
and governance documents. 

Financial and governance oversight at the district level also fall within the Governor’s 
scope of responsibility. The Governor ensures that district finances are properly 
managed, that an appropriate budget is established, that required reporting is 
completed, and that elections and leadership transitions are conducted in accordance 
with RI Bylaws and both Rotary and district policies. In cases of disputes or compliance 
concerns, the Governor serves as the first level of guidance and resolution, operating 
within the authority granted by Rotary’s constitutional documents. In addition, the 
Governor must ensure adherence to youth protection policies, harassment-free meeting 
standards, and risk management expectations established by Rotary International. 

Although the Governor’s term of office is one year, the commitment to this vital role 
extends over more than three and a half years.  An individual first spends about six to 
nine months as the District Governor-Nominee Designate, then a year as the District 
Governor-Nominee, and finally a year as the District Governor-Elect before serving in 
the role of Governor for one year.  The purpose of this process is to provide extensive 
formal and practical training to prepare a Governor for their important role to lead the 
district.  Formal training includes Zone Education Week and Zone Institute as both DGN 
and DGE, as well as attendance at the International Assembly where Governors-Elect 
from around the world gather for a weeklong conference. 

The time commitment is substantial, often requiring consistent weekly engagement, 
extensive travel within the district, occasional travel outside of the district, preparation 
for meetings, participation in regional and international Rotary events, and ongoing 
communication with club, district, and zone leaders. Candidates should carefully 
consider family, professional, and other commitments before determining the right time 
to take on this focused but highly rewarding role.  Notably, all required training and 
travel costs are covered by Rotary International or the district; however, reimbursements 
may not be available for some personal or incidental expenses. 

The qualifications for District Governor include active membership in good standing, 
prior service as a club president, demonstrated leadership capacity, and fulfillment of 
training requirements as set forth in the RI Bylaws.  There are also district-specific 
requirements, including being nominated by a club and having served as an active 
Rotarian for seven years.  Beyond formal qualifications, successful Governors typically 
possess strategic thinking ability, strong communication skills, emotional intelligence, 
and a commitment to inclusion and ethical leadership. They must be capable of 
motivating volunteers, managing complex stakeholder relationships, and balancing 
encouragement with accountability. 

Ultimately, the role of District Governor is one of stewardship rather than status. It is a 
leadership opportunity centered on enabling others to succeed. A successful Governor 
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leaves the district stronger than it was at the beginning of the year, with healthier clubs, 
improved membership engagement, strengthened Foundation support, trained 
emerging leaders, and a clear path of continuity for future leadership. For Rotarians who 
are motivated by service beyond their own club and who are prepared for the 
responsibility and commitment involved, serving as District Governor is one of the most 
meaningful and rewarding ways to contribute to Rotary’s mission of Service Above Self. 

For additional information about the role of District Governor or the process of becoming 
a District Governor, please reach out to any member of the District Governor Line or any 
Assistant Governor.  Additionally, those interested in becoming a District Governor 
should consider viewing the “District Governor Essentials” series and other District 
Leadership training available anytime online through the Rotary Learning Center 
(www.learn.rotary.org).  

2. District Governor Elect 
Leads district planning and prepares to assume the governor role by forming the 
upcoming year’s leadership team, appointing assistant governors and committee chairs, 
and convening planning and training processes. The governor-elect aligns goals with 
Rotary’s Action Plan, builds continuity with the current governor and governor-nominee, 
and ensures key appointments and reporting are completed on time.  

3. District Governor Nominee 
Supports district continuity and long-range success by preparing for future leadership, 
learning Rotary International/district policies, and assisting the governor line with multi-
year priorities (e.g., strategic planning, membership growth, Foundation initiatives). The 
nominee builds relationships across clubs and committees and develops readiness to 
serve effectively as governor.  

4. District Governor Nominee Designate 
Participates in an early preparation pathway for future governor service by learning 
district operations, Rotary policy expectations, and leadership practices. The nominee 
designate supports continuity work, observes key district functions, and develops 
capabilities and relationships to transition smoothly into the governor line.  

5. Chief of Staff 
Acts as the governor’s principal organizer and integrator across the district leadership 
team, translating the governor’s priorities into coordinated workplans, timelines, and 
accountability rhythms. The chief of staff helps align committees, events, 
communications, and follow-through, ensuring the governor’s time is protected for high-
impact leadership (club support, motivation, continuity, and strategic priorities).  

6. Executive Assistant Governor 
Provides high-trust operational support to the governor, managing and coordinating 
assistant governors, and preparing for key meetings and club visits. This role ensures 
smooth execution of governor priorities by tracking deliverables, managing 

http://www.learn.rotary.org/
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correspondence flows, effectuating streamlined communication between the governor 
and clubs, and helping surface risks, gaps, and needed decisions.  

7. Assistant Governors (15) 
Serve as a key liaison between clubs and the district while motivating and supporting 
clubs to thrive.  Assigned to a group of clubs by region, assistant governors visit clubs 
regularly, coach club leaders on goal setting and the club experience, connect clubs to 
district and other resources, assist with conflict resolution, provide general advice, and 
keep the District Governor and the Executive Assistant Governor informed on progress 
and challenges.  

8. Treasurer 
Safeguards district funds by maintaining accurate financial records, supporting 
budgeting and reporting processes, and ensuring proper controls on receipts, 
disbursements, and bank accounts. The treasurer works closely with the finance 
committee chair and finance committee as a whole to enable transparent reporting and 
to help the district meet Rotary International governance expectations for sound 
financial stewardship and timely disclosures.  

9. Secretary 
Serves as the district’s records custodian by maintaining official district documents, 
meeting minutes, notices, rosters, and key correspondence in alignment with district 
procedures and Rotary International expectations. The secretary supports continuity by 
ensuring accurate institutional memory, timely filings, and accessible documentation for 
the governor line and district leadership team.  

10. Rotary Foundation Chair 
Leads the district’s Rotary Foundation (TRF) strategy by coordinating giving, grants, 
stewardship, and recognition so clubs can increase impact and donor confidence. The 
chair convenes and integrates required Foundation subcommittees (e.g., fundraising, 
grants, PolioPlus, peace fellowships, stewardship) and partners with regional leaders to 
support club success and compliance.  

11. Finance Committee Chair 
Leads the committee responsible for safeguarding district assets by reviewing revenue 
needs, studying expenses of district administration, preparing the annual district budget, 
and monitoring financial performance. The chair promotes transparency, supports 
required reporting, and helps ensure financial practices meet Rotary governance 
expectations.  

12. Membership Chair 
Guides districtwide membership attraction, engagement, and growth by helping clubs 
improve the club experience, set realistic goals, and apply proven strategies for 
recruitment and retention. The chair coordinates membership resources, learning, and 
events; collaborates with assistant governors; and supports new club development 
consistent with Rotary’s membership priorities.  
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13. Community Service Chair 
Supports clubs in designing and delivering high-quality community service projects by 
promoting Rotary programs, highlighting effective practices, and helping clubs identify 
community needs and sustainable solutions. The chair connects clubs to tools, 
partnerships, and resources that strengthen impact and broaden participation across 
service initiatives.  

14. Youth Services Chair 
Provides districtwide coordination for youth-serving programs by aligning leaders, 
calendars, training, and safety expectations so clubs can offer consistent, high-quality 
opportunities to youth. The chair helps integrate Interact, PRYDE, RYLA, Youth 
Exchange, and other youth initiatives while reinforcing youth protection standards and 
appropriate district oversight.  

15. International Service Chair 
Helps clubs plan and implement meaningful international service by connecting them to 
resources, expertise, partnerships, and Rotary networks that improve project quality and 
sustainability. The chair collaborates closely with Foundation/grants leadership to 
strengthen global grant readiness, accountability, and effective cross-border 
relationships.  

16. Club Service Chair 
Supports clubs in strengthening their internal operations and member experience, 
including leadership development, effective committees, meeting vitality, and the 
adoption of best practices that help clubs thrive. The chair partners with assistant 
governors and learning leaders to promote continuous improvement and healthy club 
culture.  

17. Vocational Service Chair 
Promotes Rotary’s commitment to high ethical standards and the use of members’ 
professional skills as “service through vocation,” helping clubs integrate vocational 
elements into projects, recognition, and leadership development. The chair advances 
ethics-focused programming and vocational initiatives that reflect Rotary values and 
community needs.  

18. Public Relations and Brand Management Chair 
Leads district public image strategy by helping clubs tell impactful stories, strengthen 
media and digital presence, and consistently use Rotary’s visual identity and voice as 
“People of Action.” The chair develops tools, training, and editorial support that increase 
awareness of Rotary’s impact, support membership growth, and protect proper use of 
Rotary marks.  

19. Learning Facilitator 
Designs and delivers learning experiences that help club and district leaders succeed, 
including role-based training, topic-based workshops, and ongoing leadership 
development. The facilitator partners with district chairs and assistant governors to 
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ensure learning is relevant, inclusive, and aligned with district goals and Rotary 
priorities.  

20. Administrator 
Manages district operational workflows—systems, records, calendars, registrations, and 
coordination—so leaders and volunteers can focus on service and club support. Serves 
as the technical advisor to the governor.  The administrator ensures processes are 
timely, consistent, and documented, supporting continuity across the governor line and 
committee teams.  

21. Rotary Leadership Institute Chair 
Leads district participation in the Rotary Leadership Institute (RLI) by promoting 
leadership education, recruiting facilitators, and coordinating course delivery to build 
capable club and district leaders. The chair collaborates with the district learning 
function to align RLI offerings to district needs and leadership pipelines. 

22. Rotary Leadership Institute Logistics Manager 
Provides end-to-end operational coordination for RLI sessions, including venue/virtual 
setup, registration, materials, faculty support, and participant communications. The 
logistics manager ensures smooth learner experience, accurate attendance tracking, 
and timely post-event follow-up to support leadership development outcomes. 

23. Rules, Procedures, and Resolutions Chair / Parliamentarian 
Advises the district on governance process, meeting procedure, and policy alignment, 
helping ensure that district actions (votes, elections, resolutions) follow applicable rules 
and documentation standards. The parliamentarian supports fair, orderly deliberation at 
district meetings and helps leaders interpret and apply district/Rotary International 
governing frameworks when procedural questions arise.  

24. Historian 
Preserves and shares the district’s institutional memory by collecting and curating key 
records, stories, photos, and milestones that reflect Rotary’s impact over time. The 
historian supports continuity, recognition, and public image by making district history 
accessible for leaders, events, archives, and storytelling.  

25. Directory Coordinator 
Maintains accurate district leadership contact information (roles, names, clubs, 
email/phone as permitted) and ensures timely updates so communication flows 
efficiently across clubs and committees. The coordinator supports data accuracy, 
privacy-aware sharing practices, and consistent distribution of district directories to 
authorized leaders.  

26. Mentorship Program Facilitator 
Builds a districtwide culture of mentoring by designing a program that matches 
experienced leaders with emerging leaders, new members, and incoming officers. The 
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facilitator provides tools, training, and check-ins that strengthen leadership readiness, 
retention, belonging, and continuity across clubs and district roles.  

 

Event Chairs 

27. Master of Ceremonies 
Hosts major district events with professionalism and Rotary “People of Action” tone, 
guiding agendas, introducing speakers, managing transitions, and reinforcing key 
messages and recognition moments. The master of ceremonies collaborates with event 
chairs and the governor’s team to keep programs on time, inclusive, and engaging.  

28. Conference Chair 
Leads planning and execution of the district conference, coordinating venue/virtual 
logistics, program design, speaker management, budgets, registrations, and volunteer 
teams. The chair ensures the conference advances fellowship, learning, recognition, 
and Rotary pride while supporting district goals and strong participation.  

29. Pre-PELS (Presidents Elect Learning Seminar) Chair 
Plans and delivers a preparatory learning experience for presidents-elect, ensuring they 
understand expectations, timelines, goal-setting tools, and the district support system 
before the PELS Conference. The chair partners with learning, membership, and 
Foundation leaders to equip presidents-elect to lead vibrant, engaging clubs.  

30. Assembly Chair 
Leads the district training assembly that prepares incoming club leaders by coordinating 
curriculum, faculty, breakouts, logistics, and follow-up resources. The chair ensures 
content is practical, aligned with Rotary goals, and designed to improve club 
effectiveness, member experience, and service impact.  

31. Kick-Off Event Chair 
Designs and delivers a high-energy district year launch that communicates governor 
priorities, district goals, key dates, and engagement pathways for clubs and members. 
The chair coordinates program, branding, and recognition elements to strengthen 
motivation, connection, and early-year momentum.  

32. Foundation Gala Chair 
Plans a signature fundraising and stewardship event that inspires support for The 
Rotary Foundation, celebrates donor impact, and builds a culture of giving. The chair 
works with Foundation leaders to align messaging, recognition, sponsorships, finances, 
and compliance expectations for ethical fundraising and donor confidence.  

33. Past District Governor Holiday Party Chair 
Coordinates a fellowship-focused event honoring past governors and district leaders, 
strengthening continuity, relationships, and advisory support for the current governor 
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line. The chair manages logistics, program, and recognition elements that celebrate 
service and sustain district culture.  

34. Assistant Governors Retreat Chair 
Plans and facilitates a working retreat that equips incoming and existing assistant 
governors with tools, alignment, and shared practices for club support, coaching, 
reporting, and conflict resolution. The chair ensures training reinforces the assistant 
governor role as a key linkage between clubs and district leadership.  

35. Garbis Der-Yeghian Peace Conference Chair 
Serves as the district representative for a multi-district peace-focused conference that 
elevates Rotary’s peacebuilding values through education, dialogue, and actionable 
partnerships. Assists with the curation of speakers and sessions that connect peace 
initiatives to Rotary service pathways and, where relevant, Rotary Peace Fellowships 
engagement.  

36. Rose Parade Float Committee Chair 
Serves as the district representative to the multi-district Rotary Rose Parade Float 
Committee. Creates event awareness, facilitates volunteer participation, and supports 
fundraising through effective communication between the district and the Rotary Rose 
Parade Float Committee. The chair uses this visible public image platform to highlight 
Rotary impact and drive pride, engagement, and membership interest.  

37. Unsung Heros Awards Chair 
Designs and manages an awards program that identifies, vets, and honors individuals 
or organizations whose service aligns with Rotary values and community impact. The 
chair ensures clear criteria, fair selection processes, strong storytelling, and event 
execution that uplifts local heroes and Rotary’s public image.  

38. Ignite Festivals Chair 
Leads modern, community-facing events designed to “ignite” member and public 
engagement and Rotary membership through service showcases, storytelling, 
partnerships, and hands-on experiences. The chair coordinates logistics, sponsorship, 
public image integration, and club participation to expand reach and enhance participant 
engagement.  

 

District Administration 

39. Sergeant-At-Arms 
Supports orderly, welcoming, safe, and protocol-appropriate district meetings by 
managing room flow, flags/signage, speaker support, time cues, and participant needs. 
The sergeant-at-arms ensures the environment is respectful, accessible, and smoothly 
run so the program can achieve its goals. The sergeant-at-arms coordinates a group of 
volunteers to assist event attendees by providing information, directions, accessibility, 
and other assistance as needed. 



9 
 

40. Registrar 
Manages event registration operations, including ticketing, check-in, attendance 
reconciliation, payments support, nametags, and participant communications. The 
registrar ensures accurate records and a positive participant experience from sign-up 
through post-event reporting.  

41. Nominating Committee Chair 
Leads a fair, transparent process to recruit, screen, and recommend qualified 
candidates for key district leadership roles in accordance with applicable Rotary and 
district procedures. The chair manages timelines, communications, interviews, 
confidentiality expectations, and proper documentation to support trusted leadership 
selection.  

42. Chief Aide for Distinguished Guests 
Coordinates hosting and protocol support for visiting Rotary leaders and other honored 
guests by managing itineraries, briefings, transportation coordination, hospitality, and 
on-site needs. The chief aide ensures guests are well supported before, during, and 
after events, consistent with Rotary protocol expectations.  

43. Awards & Recognition Chair 
Develops and administers district recognition systems that celebrate clubs and 
individuals for service, leadership, growth, and impact. The chair aligns awards to 
district goals, manages criteria and submissions, and works with public image and 
events teams to honor recipients in ways that motivate participation and excellence.  

44. Strategic Planning Chair 
Facilitates district strategic planning aligned with Rotary’s Action Plan by guiding 
assessment, goal-setting, metrics, and annual review cycles. The chair helps leaders 
translate priorities into measurable initiatives, supports continuity across the governor 
line, and promotes adoption of planning practices at the club level.  

45. Audio/Visual Chair 
Ensures high-quality production for district events by managing sound, projection, 
lighting, livestream tools, recordings, slides, and on-site technical troubleshooting. The 
audio/visual chair collaborates with program teams to protect speaker experience, 
accessibility, and professional delivery aligned with Rotary brand standards. The chair 
also ensures proper control, itemization, safeguarding, and maintenance of district 
audio/visual equipment. 

 

The Rotary Foundation Committee 

46. Annual Fund Leader 
Promotes participation and growth in Rotary Annual Fund giving by helping clubs plan 
campaigns, communicate impact, and track progress toward per-capita and 
participation goals. The leader supports donor stewardship, recognizes giving, and 
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coordinates with other Foundation leaders to align Annual Fund results with future 
district grant capacity.  

47. Vocational Training Team Leader 
Guides district engagement with Vocational Training Teams (VTTs) by helping identify 
qualified teams, align training goals to community needs, and ensure program integrity 
and measurable outcomes. The leader coordinates planning support and collaboration 
with the grants and international service functions when VTTs connect to grant activity.  

48. Paul Harris Society Leader 
Builds and sustains a community of recurring Annual Fund donors by recruiting, 
stewarding, and recognizing Paul Harris Society members. The leader ensures 
consistent communication of Foundation impact, supports retention through meaningful 
engagement, and coordinates recognition practices of honored donors with district 
Foundation leadership.  

49. Endowment and Major Gifts Leader 
Promotes long-term and transformational giving by educating Rotarians about 
endowment, estate planning pathways, and major gift opportunities aligned to donor 
intent and Foundation priorities. The leader partners with regional endowment/major 
gifts advisers and district leadership to cultivate prospects and steward commitments 
appropriately.  

50. Polio Plus Society Leader 
Leads district advocacy and giving momentum for PolioPlus by promoting recurring 
commitments, educating clubs on Rotary’s polio eradication progress, and recognizing 
donors. The leader collaborates with Foundation and public image teams to keep polio 
as a visible, unifying call-to-action across the district.  

51. Polio Plus Kennel Club Leader 
Creates a themed, engagement-friendly pathway that increases PolioPlus participation 
through creative fundraising involving pets, friendly competition, and storytelling. The 
leader ensures messaging stays accurate, donor-forward, and aligned to district 
Foundation strategy and recognition practices.  

52. Global Grants Leader 
Supports clubs in developing high-quality global grant projects by coaching on eligibility, 
needs assessment, sustainability, budgeting, partnerships, and reporting expectations. 
The leader strengthens collaboration between international service and Foundation 
functions to increase successful applications and compliant grant implementation.  

53. District Grants Leader 
Administers the district grant program by guiding clubs through timelines, applications, 
required training, approvals, and reporting so district funds are used transparently and 
effectively. The leader supports equitable access, clear communications, and 
compliance with Rotary grant stewardship expectations.  
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54. Ambassadorial Scholarship Leader 
Supports district scholarship opportunities by promoting education-related pathways, 
guiding selection processes, and ensuring scholars receive proper orientation and 
stewardship support. The leader coordinates with Foundation and alumni functions to 
keep scholars connected to Rotary and to strengthen long-term engagement.  

55. Peace Fellowships Leader 
Promotes Rotary Peace Fellowships by recruiting candidates, supporting application 
readiness, and coordinating district interviews and endorsements when needed. The 
leader builds awareness of peacebuilding opportunities and connects peace fellows and 
alumni into Rotary projects, events, and storytelling.  

56. Stewardship Leader 
Protects trust in the Foundation by ensuring grants and funds are managed responsibly, 
documentation is complete, conflicts of interest are avoided, and reporting is timely and 
accurate. Assists club leaders with understanding the grant application and closure 
processes. The leader promotes a culture of transparency, supports training, and helps 
prevent mismanagement through strong controls and education.  

57. Grant Applications Leader 
Provides operational and technical assistance to clubs preparing grant submissions by 
coordinating application reviews, completeness checks, policy alignment, and readiness 
coaching. The leader improves approval rates and reduces compliance risk by 
standardizing templates, calendars, and quality-control practices.  

58. District Designated Funds (DDF) Management Team Leader 
Helps manage and plan the district’s use of District Designated Funds by coordinating 
priorities, allocations, and multi-year continuity aligned with district goals and 
Foundation strategy. The leader supports responsible decision-making, clear 
communication, and coordination across global grants, district grants, and district 
leadership.  

 

 

Membership Committee 

59. Regional Membership Leaders 
Serve as field leaders who support clusters of clubs with hands-on coaching for 
attraction, engagement, and growth strategies. They work with assistant governors and 
the membership chair to share best practices, support events, and help clubs remove 
barriers to joining and belonging.  

60. Member Retention Leader 
Improves retention by helping clubs diagnose why members disengage, strengthen 
onboarding and mentoring, and build healthier club cultures and meeting experiences. 
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The leader promotes tools (surveys, health checks, goal tracking) and supports club 
leaders in implementing practical improvements that keep members engaged.  

61. Alumni Leader 
Manages relationships with Rotary alumni (program participants, scholars, former youth 
leaders) and helps clubs engage them as speakers, volunteers, members, donors, or 
partners. The leader supports data awareness, privacy-conscious outreach, alumni 
events, and pathways that convert alumni affinity into lasting Rotary connection.  

62. New Clubs Leader 
Supports organizing and chartering new clubs by guiding feasibility, leadership 
recruitment, membership development, and approval steps. The leader collaborates 
with assistant governors and membership teams to expand Rotary’s reach and ensure 
new clubs launch with healthy practices.  

63. We Care Program Leader 
Leads a district care-and-connection function that supports member well-being, 
belonging, and compassionate outreach during illness, loss, or life disruptions. The 
leader builds an ethical, privacy-aware system for club referrals, supportive 
communications, and appropriate district-level care coordination. 

64. Acquisition and Ignite Membership Events Leader 
Designs and runs membership-facing experiences (open houses, “ignite” style events, 
networking/service showcases) that generate leads, convert interest into visits, and help 
clubs follow up effectively. The leader integrates public image, storytelling, and club 
readiness so events reliably translate into engaged new members.  

 

Club Service 

65. Club Revitalization Leader 
Helps clubs strengthen vitality by coaching on flexibility, innovation, leadership 
practices, meeting value, and member experience improvements. The leader partners 
with assistant governors to identify struggling clubs, recommend practical interventions, 
and support measurable progress toward healthy club standards.  

66. Belonging (Formerly DEI) Leader 
Advances a culture where people feel welcomed, valued, and able to contribute by 
helping clubs improve inclusive practices in membership, leadership pathways, and 
event design. The leader provides training, tools, and coaching that reduce barriers to 
participation and strengthen engagement across diverse backgrounds.  

67. Strategic Planning Leader 
Supports clubs and district teams in adopting practical strategic planning, goal tracking, 
and annual review habits aligned with Rotary’s Action Plan. The leader facilitates 
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templates, workshops, and coaching so planning becomes an enabling discipline that 
improves continuity and outcomes year to year.  

 

Public Image 

68. Website Leader 
Manages and improves the district website to ensure timely, accurate, accessible 
information on events, leadership, resources, and Rotary impact stories. The leader 
applies Rotary brand standards and supports integration with registration tools, 
newsletters, and club-facing resources.  

69. Social Media Leader 
Leads district social content strategy to amplify Rotary impact, drive event participation, 
support membership growth, and reinforce consistent “People of Action” messaging. 
The leader coordinates content calendars, story sourcing, and brand-safe practices 
while supporting club social media capability.  

70. Governor’s Newsletter Leader 
Produces the governor’s regular communications to clubs by gathering updates, 
soliciting and writing compelling stories, coordinating deadlines, and ensuring clarity and 
brand consistency. The leader helps the governor keep clubs informed, motivated, and 
aligned to district priorities, events, and calls-to-action.  

 

Community Service 

71. Disaster Preparedness Leader 
Builds district capability for disaster readiness and response by organizing resources, 
training, partnerships, and communication pathways that clubs can activate when 
emergencies occur. The leader supports club preparedness planning and helps 
coordinate appropriate, needs-based service actions when disasters impact 
communities. 

72. Rotarians at Work Leader 
Promotes high-visibility, hands-on service engagement by organizing districtwide 
“Rotarians at Work” moments that showcase Rotary’s action and impact. The leader 
supports clubs with project ideas, branding, safety planning, and storytelling so service 
days become powerful public image and engagement opportunities.  

73. Rotary Friends (Wallis Jones Grant) Leader 
Leads the Wallis Jones Grant initiative by promoting awareness, guiding 
application/selection processes, and ensuring funds translate into measurable 
community benefit. The Wallis Jones Grant supports service by high school youth to 
seniors and handicapped community members. The leader supports stewardship, 
reporting, and storytelling so the program strengthens trust, engagement, and impact. 
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74. Empowering Girls Leader 
Develops and supports initiatives that expand opportunities for girls through education, 
mentorship, safety, leadership, and health-focused projects. The leader builds 
partnerships and helps clubs implement sustainable programs that align to community 
needs and Rotary’s values. 

75. Mental Health Awareness Leader 
Coordinates district awareness and action on mental health by curating educational 
programs, stigma-reduction messaging, and service partnerships. The leader helps 
clubs identify locally appropriate projects and ensures communications are respectful, 
evidence-aware, and community-centered. 

76. Ecology Leader 
Promotes environmental and sustainability projects by helping clubs identify high-impact 
opportunities, partnerships, and measurable outcomes including restoration, 
conservation, waste reduction, and environmental education. The leader supports 
strong project design and storytelling that reflects Rotary’s commitment to lasting 
change. 

77. Veterans Programs Leader 
Supports clubs in serving veterans and military families through needs-based projects, 
resource navigation partnerships, and recognition initiatives. The leader coordinates 
district-level collaboration and helps ensure programs are respectful, effective, and 
aligned to local community priorities. 

 

Vocational Service 

78. Four-Way Speech Test Contest Leader 
Plans and administers the district’s Four-Way Test speech contest by setting timelines, 
rules, judging processes, and event logistics that ensure fairness and positive youth 
engagement. The leader promotes Rotary ethics by encouraging students to apply the 
Four-Way Test to real-life decisions and community challenges. 

79. Music Competition Leader 
Organizes and plans a district music competition that showcases youth talent while 
advancing Rotary values of opportunity, leadership, and community enrichment. The 
leader coordinates rules, auditions, judging, scholarships/awards, and event production 
to ensure a high-quality participant experience. 

80. Art for Peace Leader 
Creates and runs an arts-based peace initiative that invites youth to express peace 
themes and connect them to Rotary’s peacebuilding mission. The leader coordinates 
partnerships, curation, events, contests, and storytelling that elevate both impact and 
public image. 
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81. Ethics Leader 
Strengthens ethical leadership across the district by promoting programs and 
discussions on integrity, professional responsibility, and Rotary’s ethical traditions. The 
leader supports clubs with speakers, curricula, and practical tools that embed ethics into 
vocational and community service activities. 

82. Rotary Award for Vocational Excellence (RAVE) Leader 
Manages a program honoring individuals who exemplify vocational excellence, service, 
and ethical leadership. The leader develops criteria, coordinates nominations and 
selection, and designs meaningful recognition moments that inspire Rotarians and 
elevate Rotary’s community standing. 

 

International Service 

83. Rotary Friendship Exchange Leader 
Coordinates participation in Rotary Friendship Exchange by coordinating with host 
districts, matching hosts and visitors, managing planning logistics, and ensuring a safe 
and culturally respectful experience that builds international understanding and goodwill. 
The leader supports clubs and participants with expectations, itineraries, and follow-up 
to convert exchanges into lasting Rotary relationships.  

84. Corazon Leader 
Leads district coordination for the Corazon project, which serves to build homes for 
families in need, primarily in Mexico. Organizes volunteer engagement, partner 
coordination, logistics, funding, and communication. The leader ensures service is 
needs-driven, culturally respectful, and aligned to Rotary’s standards for safe, effective 
humanitarian engagement. 

85. Mexicali Service Leader 
Organizes district international service projects and engagement in the Mexicali region 
by coordinating club participation, partner relationships, travel/logistics planning, and 
project continuity. The leader emphasizes sustainable impact, accountability, and a 
strong Rotary partnership model that may connect to grants when appropriate. 

 

Youth Service 

86. Early Act Leader 
Supports and expands Early Act (service clubs for younger students) by helping schools 
and sponsoring Rotary clubs establish programs, plan age-appropriate service, and 
connect youth to Rotary values. The leader coordinates resources and continuity 
pathways toward Interact and later Rotary engagement. 

87. Interact Leader 
Coordinates districtwide Interact activity by supporting Interact clubs and advisers, 
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promoting new Interact clubs, organizing district events, and reinforcing youth protection 
expectations. The leader serves as a key connector among clubs, assistant governors, 
and youth program leaders to strengthen collaboration and participation.  

88. Interact Youth Assembly and Conference Leader 
Plans and delivers major Interact learning and fellowship events that develop youth 
leadership and connect Interactors across the district. The leader manages program 
design, logistics, safety planning, and sponsor coordination so events are inspiring, 
well-run, and youth-centered. 

89. Personal Rotary Youth Development Experience (PRYDE) Leader 
Leads PRYDE camp as a youth development and leadership experience by designing 
curriculum, recruiting facilitators, managing logistics, and ensuring a safe, inclusive 
environment. The leader partners with clubs and schools to recruit participants and to 
translate the experience into ongoing youth leadership pathways. 

90. Rotary Youth Leadership Awards (RYLA) Leader 
Directs the district’s RYLA program, including recruitment, curriculum, faculty, logistics, 
risk management, and post-event engagement. The leader ensures RYLA camp 
develops leadership skills, strengthens Rotary’s youth impact, and creates pathways 
into Interact, Rotaract, and Rotary membership.  

91. Youth Exchange Officer 
Manages district participation in Rotary Youth Exchange by coordinating certifications, 
placements, orientations, host family processes, and compliance with program 
requirements. The officer ensures strong participant support systems and works closely 
with youth protection leadership to maintain safe, well-supervised exchanges.  

92. Youth Protection Officer 
Leads district youth protection systems across all youth programs by ensuring policies, 
screening, training, reporting pathways, and response protocols are in place and 
consistently followed. Ensures a process is in place for Rotarians and Rotary volunteers 
to complete Live Scan fingerprinting requirements prior to youth engagement. The 
officer partners with every youth-serving chair to reinforce safe environments and to 
manage concerns promptly and appropriately.  

93. Model United Nations Leader 
Coordinates a youth Model United Nations program by partnering with schools and 
clubs to deliver civics, diplomacy, and leadership experiences for youth. The leader 
manages event planning, training resources, and volunteer support to ensure a high-
quality educational program aligned with Rotary’s peacebuilding and international 
service values. 

94. Rotaract Leader 
Supports Rotaract clubs as key partners in Rotary by coordinating district-level Rotaract 
engagement, leadership development, service collaboration, and pathways between 
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Rotaract and Rotary. The leader helps integrate Rotaractors into district committees and 
events and strengthens shared projects across generations. Facilitates the creation and 
support of new Rotaract clubs throughout the district. 

95. Rotaract Assembly and Conference Leader 
Plans and delivers Rotaract leadership and fellowship events that strengthen Rotaract 
club health, develop emerging leaders, and deepen alignment with district goals. The 
leader manages program content, logistics, and collaboration with Rotary leaders to 
create meaningful, modern participant experiences. 
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